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ARTICLES OF THIS AGREEMENT
THIS AGREEMENT made and entered into this day of
, , by and between the Town of Kirkland, New
York hereinafter referred to as the "Town", and the Town of
Kirkland Police Benevolent Association, hereinafter referred to as
the "Association", agree as follows:
WHEREAS, the Town and the Association desires to promote and
maintain harmonious and cooperative relations, and work together
for th~ public safety, all in accordance with the Public
Employees' Fair Employment Act and applicable amendments thereto,
NOW, THEREFORE, in consideration of the mutual covenants,
understandings and agreemencR hereinafter coptained, the Town
through its chief executive officer and appropriate legislative
body and the Association through its duly authorized
representatives have exchanged mutual promises, as follows:
ARTICLE I
RECOGNITION
The Town hereby recognizes the Association as the' sole and
exclusive collective bargaining representative for all full-time
police officers employed by the Town, exclusive of the Chief of
Police.
ARTICLE II
DUES CHECK-OFF
The Town agrees to deduct, once each pay period, dues and
assessments in an amount certified to be proper by the Association
from the pay of those employees who individually request in
writing that such deduction be made. The total amount of such
deductions shall be remitted by the 15th of the following month by
the Town to the Association.
ARTICLE III
AGENCY SHOP FEE DEDUCTIONS
The Town agrees to deduct from the salary of all full-time
bargaining unit members who are not members of the Association an
amount equivalent to the amount of dues payable by a member. The
said amount shall be remitted by the 15th of the following month,
by the Town to the Association.
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The Association agrees to hold the Town harmless against any
and all claims or charges that may occur as a result of the
implementation of this Article.
ARTICLE IV
UNIFORMS AND EQUIPMENT
Section 1.
The Town shall provide at no cost to the employee, all
uniforms and equipment as required by the Department.
Section' 2.
. Newly appointed patrolmen shall receive two complete uniforms
and equipment, at the Town's expense, at the time of appointment
and such uniforms and/or equipment shall conform to the latest
uniform specifications as adopted by the Town.
Section 3.
The Town shall provide officers attending the Police Academy
with the uniform required by the academy at that time, at the
Town's expense.
Section 4.
Newly promoted, transferred or re-assigned officers shall be
supplied by the Town, at the Town's expense, with all additional
clothing and/or equipment required in connection with their
position.
Section 5.
Uniforms shall be replaced or repaired as needed, with
Chief's approval, at the Town's expense.
ARTICLE V
CLEANING ALLOWANCE
The Town shall provide for the dry cleaning of uniforms, if
required, by the Town at the Town's expense, at a local laundry of
the Town's choosing, on an as needed basis.
ARTICLE VI
HOURS OF WORK
The normal full workweek for full-time officers shall be
forty (40) hours per week. The regular work shifts shall be:
1st shift
2nd shift
3rd shift
7 a.m. to 3 p.m.
3 p.m. to 11 p.m.
11 p.m. to 7 a.m.
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4th shift 6 p.m. to 2 a.m.
The aforesaid regular work shifts (but not the normal full
workweek) may be adjusted by the Police Chief on a temporary basis
to meet unexpected emergencies, but same may not be adj usted to
provide coverage for ordinary police service, such as, i.e.
special events, nor to defeat overtime.
The Chief of Police shall on a regular and timely basis
submit four-week work schedules to the PBA (consistent with the
worksheet attached hereto, Exhibit "A"), that identify the shifts
that are to be covered by the department Is full-time officers.
Within"five days of his receipt thereof, the President of the PBA
shall fill in and return said schedule to the Chief, it being
understood that the choice of shifts shall be by seniority, with
the most senior officer having the right of first choice, the
second most senior officer having the right of second choice, and
so forth.
The Chief of Police shall have the right to fill any shift
left blank, at his discretion. The Town agrees that any change in
the schedule must require the prior written approval of the Town
Supervisor and the Town Police Commissioner.
Full-time officers hired after January 1, 2001 will not be
included in work hours per Exhibit "A". The scheduling of these
officers shall be at the sole discretion of the Police Chief or
his/her designee.
ARTICLE VII
OVERTIME
The Chief of Police shall on a regular and timely basis
submit to the PBA known and/or pre-scheduled overtime shift
schedules (that identify both the basic shifts, and special
events) that are to be covered by departmental personnel. Within
five working days of his receipt thereof, the President of the PBA
shall fill in and return the completed schedule to the Chief, it
being understood that the most senior officer will have the first
right of refusal, the second most senior officer will have the
second right of refusal, and so forth. If no full-time officers
volunteer for the overtime, part-time officers shall be assigned
to same in accordance with the part-time policy set forth below.
In the event that part-time officers (in accordance wit.h the
aforesaid part time policy) are precluded from working the
overtime, then the full-time officers shall be assigned by inverse
seniority.
Unforeseen, unscheduled emergency overtime (including an
emergency declared by the Town Supervisor) shall be assigned by
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the Chief of Police in accordance with the emergency provisions of
0971 of the Unconsolidated Laws.
Part-time employment shall be governed, as negotiated, in
accordance with Policy Number: KPD.PT1, dated 1/1/2000 (Exhibit
"B") .
ARTICLE VIII
RECALL TIME
A full-time officer who has left the premises and is called
back to work after completing his regular tour of duty shall
receive a minimum of four (4) hours pay; at time and one-half his
normal hourly rate. An employee who works beyond the four (4)
hour minimum, shall also be compensated to the nearest one-half
hour over and above this minimum of four (4) hours.
ARTICLE IX
COURT TIME AND HEARING PAY / JURY DUTY
A full-time officer scheduled to appear in court or any other
legally constituted hearing, resulting from his actions as a
police officer, when not on a regularly scheduled tour of duty,
shall receive time and one-half his normal hourly rate. Time
shall be computed to the nearest one-half (1/2) hour. Four (4)
hours will be minimum time granted for any court or hearing
appearances defined in this Article. Court time shall include,
but is not limited to Village Court, Town Court, Supreme Court,
Motor Vehicle hearings, and Grand Jury.
ARTICLE X
PERSONAL LEAVE DAYS
All full-time unit employees shall be entitled to a total of
three (3) personal leave days each year. Except in cases of an
emergency, request for Personal Leave will be made at least
seventy-two hours in advance. Personal Leave days may be taken in
one-half day increments, or one hour increments, and such Leave
shall be without loss of pay and shall not be deducted from
vacation or any other Leave benefits.
ARTICLE XI
SICK LEAVE DAYS
All full-time unit employees shall be entitled to an annual
allotment of twelve (12) sick leave days, each year, to be used
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for personal illness. All full-time unit employees shall be
entitled to a maximum accumulation of. one hundred twenty (120)
unused sick days and ninety (90) days for employees hired on or
after the ratification of this contract. .
In the event a unit employee retires from the Kirkland Police
Department, or dies, he (or his est'ate) shall be paid for all
unused sick days at his regular rate of pay in effect on the pay
day immediately preceding the employee's separation.
A physician's certificate may be requested by the Town after
an employee has reported sick for a period of three (3)
consecutive days.
ARTICLE XII
HOLIDAYS
All full-time officers shall be entitled to the following
paid holidays:
New Years Day
Memorial Day
Independence Day
Labor Day
Election Day
Columbus Day
Veterans Day
Good Friday
Thanksgiving Day
Day After Thanksgiving
Christmas Day
If any employee works on any of the said holidays listed
above, he shall be paid in addition to holiday pay, time and one-
half (1 1/2) for all hours worked. If an employee is not
scheduled to work when the holiday falls, he shall receive an
additional day off with pay in lieu of the holiday.
ARTICLE XIII
VACATIONS
Section 1. All full-time unit employees shall be entitled to
the following annual vacation periods: after one
(1) year of service an employee shall receive ten
(10) days per year thereafter' for the next ten
(10) years. After ten (10) years an employee
shall receive fifteen (15) days vacation. After
twenty (20) years of service an employee shall
receive twenty (20) days vacation.
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Section 2.
Section 3.
Section 4.
Unit employees shall be allowed to take their
vacation allotment in daily or weekly increments
of their choosing, consistent with proper police
coverage and consistent with the reasonable
operating needs of the Town as defined by the
Police Chief. All requests for vacation may be
approved or denied at' the sole and exclusive
discretion of the Police Chief. Unit employees
may request more than one week, said requests
shall not be unreasonably denied.
Vacation choices shall be by seniority if
requested at least ninety (90) calendar days in
advance.
Unit employees who give the Chief more than seven
(7) days notice, shall be permitted to exchange
vacations with Chief's approval, which approval
shall not be unreasonably denied.
ARTICLE XIV
FUNERAL LEAVE
In the event of a death in the family of any unit employee
including spouse, parents, grandparents, children, sisters,
brothers, mother-in-law, father-in-law; the unit employee shall be
granted four (4) regularly scheduled workdays leave of absence,
with pay from the date of death to the day of the funeral.
ARTICLE XV
REVIEW OF PERSONNEL RECORDS
All employees covered by this Agreement shall have the right,
on written application, to review their own personnel record
exclusive of pre-employment material.
ARTICLE XVI
POLICE SCHOOLS
Employees shall be assigned to any and all special schools
for Police personnel on a fair and impartial basis and at the sole
and exclusive discretion of the Chief of Police based on the
mission of the Department.
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ARTICLE XVII
SALARIES AND SHIFT DIFFERENTIAL
(A) Effective January I, 2001 all full-time officers shall
receive a retroactive salary increase of four (4
. 0%) percent.
Effective January I, 2002 all full-time officers shall receive a
retroactive salary increase of four (4.0%) percent. Effective on
January I, 2003 all full-time officers shall receive a salary
increase of four (4.0%) percent.
(B) All full-time officers who work a regular scheduled
shift where a minimum of four (4) hours occur between 3:00 p.m.
and 7:00 a.m. shall receive a shift differential for all hours
worked at a rate of thirty ($.30) cents per hour.
(C) The parties agree to negotiate a new-employee hire rate
to.be effective January I, 2001.
ARTICLE XVIII
TRAVEL AND MEAL ALLOWANCE
The Town agrees to pay each employee the rate of $.30 per
mile for use of his or her motor vehicle while attending training
sessions and/or on Town Business as approved by the Police Chief.
The Town further agrees to pay each employee, consistent with
current practice, a reasonable meal reimbursement while out of
Town overnight attending training sessions and/or Town business.
Receipts must be provided for meal reimbursement.
ARTICLE XIX
PENSIONS
(A) The Town shall provide the current retirement Plan.
(B) The Town shall also adopt and implement, prior to
December 31, 2002, Section(s) 384(d) and 384(e) of the NYSR&SS Law
(commonly referred to as the Twenty Year/Half Pay Bill and the
1/60th All .Services Rider) .
ARTICLE XX
HOSPITALIZATION
The Town shall provide and continue to provide the current
health and hospitalization insurance plan, coverages and benefits
to all full-time officers of their spouses, and dependents.
All full-time officers who are currently on the payroll, or
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who will be on the payroll on or before December 31, 2000, shall
contribute eight ($8.00) dollars per bi-weekly pay period toward
the annual premium associated therewith. Said contribution shall
not, on an annual basis, exceed two hundred eight ($208.00)
dollars per calendar year.
Thereafter, all full-time officers'
hire with the Town is on or after
contribute twenty (20%) percent of the
therewith, which sum shall be prorated
pay period.
whose most recent date of
January 1, 2001, shall
annual premium associated
and payable per bi-weekly
Said insurance shall be available to unit members as of date
of hire.
ARTICLE XXI
GRIEVANCE PROCEDURE
In the event of a grievance between a unit employee and the
Town, or in the event of a grievance between the Association and
the Town, the same shall be processed and resolved in accordance
with the grievance procedure hereinafter provided.
Definition of Grievance: A grievance shall be defined as an
alleged misapplication or misinterpretation of the specific
language of this contract.
STEP 1. In the event of a grievance between a unit employee and
the Town, the grievance shall be reduced to writing and
presented to the Association within ten (10) calendar
days of its occurrence or within ten (10) calendar days
of the grievant's first having knowledge of its
occurrence, which if the Association deems the
grievance to be meritorious, shall thereafter present
the same to the Chief of Police within ten (10)
calendar days of the receipt of same from the uni t
employee.
In the event of a grievance between the Association and
the Town, the Association shall present the same, to
the Chief of Police, in writing, within ten (10)
calendar days of its occurrence or within ten (10)
calendar days of the Association Is first having
knowledge of its occurrence.
STEP 2. The Chief of Police shall within ten (10) calendar days
of his receipt of any such grievance, present his
response in writing, to the Association.
If the Chief's response is not satisfactory to the
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Association, the Association shall within ten (10)
calendar days of the receipt of the Chief's response,
present the grievance, the Chief's response and any
reply thereto, to the Town Board.
STEP 3. The Town Board shall within twenty (20) business days
of receipt of any such grievance, present a response in
writing, to the Association.
If the Town Board's response is not satisfactory to the
Association, the Association shall within ten (10)
business days of receipt of the Town Board's response
submit a request to the American Arbitration
Association to designate an arbitrator pursuant to
AAA's Labor Arbitration Rules Procedure. The
Arbitrator's decision shall be final and binding upon
the Town and the Association and its unit members.
The Arbitrator will have no power to amend, modify or
delete any provision of this Agreement.
Expenses for the Arbi trator' s services shall be borne
equally by the Association and the Town. Each party,
however, shall be responsible for the expenses of its
own witnesses. Either party may request that a
transcript be made at its own expense, and if made,
shall supply the Arbitrator with a copy without charge.
Time limits within which a particular grievance has to
be processed and/or responded to may be extended by the
Association and the Town, by mutual agreement, in
writing.
ARTICLE XXII
SEPARABILITY
Should any article, section, or portion of this Agreement be
held unlawful, unenforceable or unconstitutional, by any Court of
this State, such decision shall only apply to the specific
article, section or portion thereof and that portion of the
contract shall be deemed null and void, but the remaining
provisions of said contract shall remain in full force and effect.
Each party shall have the right to request negotiations relative
to any portion of this agreement that has been so stricken.
ARTICLE XXIII
MANAGEMENT RIGHTS
The management of the Police Department and the direction of
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the working forces are vested exclusively with the Employer. The
Employer retains the sole right to hire, discipline and discharge
for cause, layoff, assign and promote, and to determine or change
the starting and quitting time and the number of hours to be
worked; to promulgate rules and regulations; to assign duties to
the work force; to reorganize, discontinue or enlarge the
department; to transfer employees to other shifts; to introduce
new or improved methods or facilities, to reclassify positions and
carry out the ordinary and customary functions of management
whether or not possessed or exercised by the Employer prior to the
execution of this agreement, subject only to the restriction and
regulations governing the exercise of these rights as are
expressly provided by this agreement or as limited by applicable
law..
ARTICLE XXIV
MILITARY OBLIGATIONS
Any employee who is a member of a Reserve Force of the United
States or of this State and who is ordered by the appropriate
authorities to attend a training program or perform other duties
under the supervision of the United States or this State shall be
granted a leave of absence during the period of such activity',
with no loss of time or pay, not exceeding a total of thirty (30)
days in anyone calendar year and not exceeding thirty (30) days
in anyone such leave.
ARTICLE XXV
DISCHARGE AND DISCIPLINE
Section 1: Exercise of Rights
(A) The only procedure for taking disciplinary action or
measures against employees covered by this Agreement shall be as
set forth in the following sections.
~(B) Disciplinqry action f);f'd't~~Y~ shall include official
Written Reprimand issued by tn~ Town Board, Town Supervisor, or
Police Commissioner, Suspension and Discharge.
(C) Disciplinary action may be imposed upon an employee for
failing to fulfill his responsibilities as an employee or
violating Town rules, regulations or other local, State or Federal
laws. When any action or measure is imposed upon or is pending
against an employee, then the Employer shall notify the employee
and Union President in writing of the specific reasons for such
disciplinary action being imposed and the proposed penalty. The
written notification shall contain a detailed description of the
charges, which shall include available information.
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The written notification shall indicate that one (1)
copy has been sent to the Union President. Notification to the
Union shall be done within twenty-four (24) hours of notice given
to the employee.
(D) Prior to the exhaustion or institution of the grievance
procedure applicable to the disciplinary action, an employee may
be suspended without pay only if the Employer has reason to
believe that the employee's presence on the job presents a
potential danger to persons or property, or would severely
interfere with operations. However, such determination shall be
reviewable by the arbitrator, should the matter become the subject
of an arbitration proceeding in accordance with this Agreement.
In any case, the disciplined employee, upon request, will be
allowed to discuss his discharge or discipline with his authorized
representative of the Union.
.
Section 2: Disputes and Discipline and Discharge
When the Employer feels there is just cause for a
disciplinary or discharge action to be taken against an employee,
the action may be processed by the Union as a grievance matter at
the 2nd Step of the grievance procedure within ten (10) work days
of receipt of such notification, and the matter shall be handled
in accordance with this procedure through the arbitration step, if
deemed necessary by the Union.
Section 3: Reinstatement
If, in any case where any employee has been suspended pending
the outcome of any arbitration proceeding, an arbitrator finds
that such suspension or discharge was unwarranted or that the
penalty was too severe, then the employee shall be reinstated and
compensated for all lost time, and all other rights and conditions
of employment as may be determined by the arbitrator. The
decision from the arbitrator shall be final and binding on the
Town, the Police Department, the Association and the employee.
Section 4: Limitations
An employee shall not be disciplined for acts, which were
known to the employer more than ninety (90) days prior to the
imposition of the discipline.
Section 5: Waiver
The employee and union agrees to waive any and all rights
under New York State Civil Service Law Section 75 and/or any other
11
legal forms as it relates to disciplinary or discharge actions of
the employer.
ARTICLE XXVI
GML SECTION 207-c PROCEDURES
The Town shall have the right under General Municipal Law
Section 207-c to initially determine whether an officer was either
injured in the line of duty or taken sick as a result of the
performance of duty.
Should said officer disagree with the Town's determination,
all. disputes related thereto shall be processed to final and
binding arbitration pursuant to AAA Voluntary Dispute's Resolution
Procedure.
ARTICLE XXVII
DURATION
This
remain in
contract shall commence on January 1, 2001 and
full force and effect through December 31, 2003.
(JM4rloih, J._~
FOR THE TOWN
L~f/
FOR THE ASSOCIATION
shall
DATE: 3-5-dOO~
DATE: :J- ~ - 0 ~
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